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ALTERNATIVE ATTITUDES QUESTIONNAIRE –

EXECUTIVE SUMMARY
BACKGROUND TO THE SURVEY

INVOLVE, as the Community Empowerment Network within the District of Bolsover, is contracted by Government Office for the East Midlands to develop and support an inclusive network that enables the community to effectively participate in the Neighbourhood Renewal process. This network must be as inclusive as possible. INVOLVE were successful in gaining additional funding the Community Cohesion Unit’s Resolving Differences project to develop processes by which ‘hard to reach’ groups were able to become part of the network.

This work included engaging with the BME communities within the District. INVOLVE entered into a partnership with the Racial Harassment Task Group to deliver the BME element of Resolving Differences and the Task Group’s Bolsover project Worker, Jasmin Shah, was tasked with carrying out and analysing the ‘Alternative Attitudes’ survey.

WHY WAS THERE A NEED FOR THIS RESEARCH?

The issue of inclusivity between Black and Minority Ethnic (BME) people and the white population can often be determined by learned or stereotypical attitudes within each or every group.

Furthermore the issue of rural racism has often been overshadowed by issues concerning urban racism. The Observer 2001 reported that in a survey of racist incidents the risk of a racial attack was highest in areas with smaller ethnic minority populations, i.e. rural areas. 

As the District of Bolsover is a rural district with a small ethnic population it was decided that a survey, taken across the wider population, of cultural attitudes would be a good starting point in identifying the barriers to social inclusion and cohesion that might exist.

METHODOLOGY 

The Project Worker developed a questionnaire that was approved by the Executive Committee of the Racial Harassment task Group. INVOLVE distributed 4,000 copies of this questionnaire randomly throughout the districtwide network, 333 completed forms were returned representing a return rate of just over 8%.

The demographics of the District of Bolsover population were proportionately well represented within this response. Thus the results of the questionnaire may be deemed as being valid and representative in gaining public opinion into a sensitive issue.
KEY FINDINGS

Question 1 nearly two thirds of the sample believed that there were less than 300 BME people living in the District of Bolsover.

However in Question 2 61% of the sample believed the BME population of Britain to be over 15%. It was interesting to see that locally the respondents felt the BME population was smaller than the official figures, whereas nationally the response exceeded the official figure of 9%.

When asked their attitude to BME groups post September 11th refreshingly, despite a national increase in ‘Islamaphobia’, 50% of the sample stated that it ” was the act of an extreme minority”. 
Question 6 asked about which group of people the respondents felt were responsible for crime. 65% responded in agreement with Statement D “No group in particular” This was a positive response as it challenged the stereotypes that are often associated with African Caribbean and Gypsy/Traveller people. 
Question 7 asked if:

A) There is a division between BME people and white people.

71% of respondents agreed.

B) Rural racism is worse than racism in city areas.

73% disagreed.

C) We don’t have a race problem here because we don’t have many BME people in the District.

62% agreed.

These responses may suggest a potential for racism and a lack of appreciation of the effect of racism on isolated minority communities. 

Question 8 - was composed of a variety of statements that gained a public opinion towards “factors that contribute towards racism”. These results will be invaluable in determining future work in braking down the barriers that prevent inclusion and cohesion.

Question 9 - 74% of the sample believed that Britain was multi-cultural. 

However in Question 8 B) 51 % of the sample stated they believed the fact there are too many BME people contributes to racism. 

OUTCOMES

The results of the survey provide baseline data against which development work on community cohesion and inclusion can be measured. In order to take this work forward Voluntary Action Bolsover (VAB) has been successful in obtaining funding from the Primary Care Trust and INVOLVE to enable the project Worker to develop and deliver a series of workshop sessions to community associations and youth groups on cultural awareness between August and November 2003. Furthermore, the Project Worker will continue to support the development of the BME Forum which will be integrated within the INVOLVE Participation model.

VAB are considering seeking longer term funding to enable this work to continue alongside the development of the Community Empowerment Network and to address the following:

· Raise awareness of BME people and the issue of racial awareness to the wider community in a manner that is personal to them.

· Introduce alternative mechanisms or revised infrastructures that promote racial awareness within all age ranges.

· Promote and address the need for community cohesion to be an integral element of all Neighbourhood Renewal initiatives and activities. 

· Identify the need for and deliver racial awareness workshops in order to break down the barriers between BME individuals and the wider community, and to enable BME individuals to play a full part in the community associations and Community Empowerment Network.

· Establishment of effective partnership working between other agencies, the BME Forum and individuals.

Copies of the full report are available from:

VAB

(
01246 241730

INVOLVE 
(
01623 747147
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